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The College
Founded in 1843, Marlborough College is the largest
coeducational full boarding school in the UK, with
962 pupils aged 13-18 years. The College is widely
regarded as one of the UK’s leading boarding schools
offering a contemporary, challenging and enriching
education where service to others continues to
be profoundly important. Connections with the
College’s alumni within the UK and internationally
are strong and highly valued, with Marlborough
College Malaysia providing an important global
aspect of the Marlborough family. Marlborough
College Malaysia (MCM) is a wholly owned subsidiary
of Marlborough College and, as such, is a unique
international independent school.
Marlborough offers a fast-paced, modern education
which is inclusive and diverse. It is proud of its
Anglican heritage and is situated in an historically
significant setting at the western end of the Wiltshire
market town of Marlborough. It occupies 286 acres
of stunning landscape. The Marlborough Mound, a
man-made structure dating back to 2,400BC, lies at
the heart of the campus and the College itself is built
on the ancient Castle of King John.

The pupils study a wide range of subjects to A
level and Pre-U, and the College boasts strong entry
to Oxbridge and elite universities in the UK
and internationally.
Marlborough employs 140 teaching staff and 500
support staff and is the largest employer in the town.
It owns a substantial number of teaching and ancillary
buildings, staff housing and expansive grounds and
playing fields.
Access and outreach are of great importance to
Marlborough College and there is a well-developed
partnership with Swindon Academy and involvement
with local and international schools. The College
derives significant income from its enterprise and
development functions.

The Future
The Council (Governing Body) has an ambitious
plan for the College, which includes the following
strategic priorities:
• Academic - the determination to provide a
challenging and innovative curriculum which
continues to stimulate a love of lifelong learning and
ensures the highest possible academic standards.
• Bursaries and access - to enable as wide an access
to the College as possible through increased
provision of bursaries. There is a long-term aim
to achieve 30% access to the College on a needsblind basis.
• Community - to broaden and deepen the level of
community involvement through developing new
and existing links.
• Development - there is a full programme to invest
in the campus. Over £55 million has been spent
over the last eight years and a further £55 million is
planned over the next six years.
• Overseas schools - to explore developing a limited
number of additional overseas schools which can
contribute to, and benefit from, an interchange of
culture, experience and expertise.
• Legacy for Life - to ensure Marlburians remain
connected to the College and willing to
serve others.

The Opportunity
Marlborough College seeks an outstanding
Foundation Director who can help the College
become one of the UK’s most successful fundraising
schools. The successful candidate will build on the
significant fundraising successes of the last five years
and set strategy to take development and major gifts
fundraising at Marlborough to the next level.
The Foundation Director will report to the Master
and be a member of the Management Team.
He/she will lead a mature and established
Development Team in all aspects of fundraising
and alumni relations. Since 2014 the Development
Department has raised approximately £11.2 million
and celebrated the conclusion of its highly successful
- and award-nominated - Memorial Hall Appeal.
Significant progress has been made in establishing a
comprehensive framework of fundraising including
major gifts, regular giving and the development of
legacy income.

The main focus of current major gift fundraising
includes completing capital funding in support of an
exciting Science/Innovation project. Thereafter, as
the College’s new Master unfolds her vision for the
future, a number of ambitious and exciting capital
projects will follow. Concurrently, the College will
be looking to support its aspirations to raise funds
for bursaries.
In addition to its comprehensive programme of
fundraising, the Development Team supports a
flourishing programme of engagement for the
Marlburian Club.
The successful candidate will be expected to play
an active role in College life and to ensure excellent
working relationships with College employees.
The Foundation Director will be required to be
flexible in regard to working hours and be prepared
to travel throughout the UK and internationally to
win support for the College’s fundraising objectives.

Job Description
There are currently nine members of staff working
within the Development Team; six full-time and
three part-time: Head of Development; Principal
Gifts Manager; PA to Director/Alumni Relations
Manager; Events Manager; Alumni Relations Assistant;
Communications Manager; Website & Social
Media Manager; Info & Communications Officer;
College Archivist.
This is an exciting time in one of the UK’s most
successful and ambitious coeducational boarding
schools: Louise Moelwyn-Hughes took up her post as
Master in September 2018, and a new Bursar and a
new Chair of Council will be appointed shortly.
The Foundation Director will be responsible for all
aspects of fundraising and alumni relations.

Strategy
• Work with the Master, Bursar, Foundation
Trustees, Council and Development Team to
develop and implement a highly ambitious and
sustainable fundraising and alumni relations strategy
in support of the College’s short to medium and
long-term vision.
• Strategy and metrics to be based on
dynamic qualitative research and quantitative
database intelligence.

• Work closely with senior volunteers to ensure a
high level of commitment and support.
• Plan and undertake meetings in the UK and around
the world in pursuit of an ambitious major gifts
strategy, together with the Master and other senior
figures as appropriate.
• Produce timely, relevant and accurate
reports on progress and projections on all
development activities.
• Support the delivery of the College’s charitable
vision, by attending events and presentations.

Fundraising Activities
• Direct all fundraising activities in support of the
Marlborough College Foundation, leading, managing
and supporting the fundraising activities of senior
leaders, staff and volunteers including Marlborough
Foundation Trustees.
• Develop ambitious and aspirational fundraising
strategies in respect of major gifts, regular giving,
legacies and trusts and foundations.
• Support fundraising strategy through the
implementation of strong support systems, policies
and day-to-day practices for potential donor
identification, research, donor stewardship and
cultivation, gift management and accounting, whilst
maintaining the highest levels of fundraising practice.

• Ensure systematic, appropriate and planned
cultivation, solicitation and stewardship of prospects
and donors is undertaken.
• Take responsibility for a portfolio of senior major
gift prospects.
• Ensure that all of the fundraising activities
undertaken in support of the College are performed
to the highest standards and in accordance with best
practice as established by professional bodies such as
the Institute for Fundraising.
• Ensure that all necessary policies, practices and
protocols are in place and regularly reviewed to
ensure best practice fundraising.

Leadership & Management
• Lead and develop a high-performing and motivated
Development Team, ensuring that clear objectives
are set and that the team receives appropriate
support, guidance and training to ensure efficient
and effective outcomes.
• As a member of the Management Team, share in the
leadership and management of the College, reporting
regularly to the Master and Council, and taking the
lead in Development matters.
• Lead College support for the Old Marlburian
Club, ensuring that clear objectives are set, and
outcomes evaluated.
• Maintain knowledge of best practice in fundraising
and related matters, refreshing skills as necessary.
Manage the Development Department budget
inputting into the annual budgeting cycle. Participate
fully in the Development and alumni programme of
events at Marlborough College, in London, the UK
and overseas.
• Carry out other duties as may reasonably be
requested by the Master.

Research & Data Management
• Oversee effective utilisation of the database system,
increasing the scope of information regarding
potential supporters amongst the Marlborough
College community.
• Ensure comprehensive research of alumni,
parents and other potential supporters to identify
potential major donors and plan bespoke major gift
stewardship, engagement and solicitation strategies.
• Comply at all times with current legislation (including
charities law, fiscal law and GDPR).

Communications & Reporting
• Work closely with the College Communications
Team; be responsible for the conception and creation
of development-related publications including case
for support materials.
• Build positive relationships at all levels throughout
the College, especially within the Management Team,
and raise and maintain awareness amongst staff of
the work of Development.
• Maintain effective communications with donors
and volunteers, ensuring donors are thanked
appropriately, updated regularly on progress
towards College goals and made aware of the impact
of their support.
• Provide relevant information in respect of
strategy, targets, progress and fundraising policies
and practices to senior management and
senior volunteers, including Foundation Trustees
and Council Members.
• Attend Marlborough Foundation meetings and Old
Marlburian Club meetings, and other fundraising
working groups as appropriate.
• Ensure all work is GDPR compliant.

Person
Specification
The successful candidate will be a key player in the
life and future of one of the UK’s leading independent
schools. Plans for the future are highly ambitious,
distinctive and exciting. The Director will have a high
profile and carry significant responsibilities.
The following are viewed as essential qualities for
the post:
• Outstanding major gifts fundraiser.
• Strong development strategist.
• Ability to develop and lead a sustained programme
of strategic donor development.
• Natural presence and persuasive, credible and
empathetic communication skills.
• High level of commercial awareness.
• Energy, resourcefulness and passion to launch and
lead a significant high-profile assignment.
• Experience of managing people and of
team membership.
The following are viewed as desirable qualities for
the post:
• A background of fundraising within the
education sector.
• An education to degree level or equivalent.

Benefits
An excellent remuneration package is offered for the
post of Foundation Director reflecting the seniority
and significance of the position and may include
relocation support.
The College offers a number of attractive
benefits including membership of a defined
contribution pension scheme, 30 days’ annual holiday
entitlement, as well as private health cover and
regular health screening.
Applicants must be willing to undergo child
protection screening appropriate to the post,
including checks with past employers and the
Disclosure and Barring Service (DBS).
The successful applicant will be required to either
complete a self-disclosure medical questionnaire or
have a medical examination paid for by the College
prior to confirmation of appointment.
The appointment will be subject to satisfactory
references, and medical report, proof of identity
and qualifications.

Application Process
Interested candidates are invited to contact
RSAcademics by email to arrange a confidential
discussion with:
Nina Lambert, Search Consultant
ninalambert@rsacademics.com
Debra Price, Head of Philanthropy
debraprice@rsacademics.com
The deadline for receipt of applications is
Tuesday 18th June 2019 at 10.00am.
Candidates should complete the RSAcademics
application form electronically and send it
to RSAcademics.

Alison can also be reached by calling our Head Office
on 01858 467449.
All applications will be acknowledged by email. If
you have not received acknowledgement that your
application has been received within two working
days of submitting it, please contact RSAcademics by
telephone 01858 467449.
Preliminary telephone or Zoom interviews
with Debra Price will take place on Wednesday
19th – Friday 21st June 2019.
Final interviews will be held at Marlborough
College on Wednesday 3rd July 2019.

Please email your completed application form and a
covering letter addressed to:
Mrs Louise Moelwyn-Hughes, Master, Marlborough
College, as PDF files please, to Alison Hooper, Project
Coordinator at applications@rsacademics.com

Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the UK and internationally, advising on marketing strategy and research,
leadership consultancy and the search and selection of Heads and senior staff. Comprising a team of the best schools’ marketing professionals and
respected former school leaders, RSAcademics provides a high-quality service to schools with rigour, experience and warmth. Please visit www.rsacademics.
com for more information.

