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1. Introduction

1.1

1.2

1.3

Marlborough College values the diversity of our community and is committed to developing a
culture of inclusion.

We are committed to providing an environment which values and includes pupils, staff and
visitors regardless of their educational, physical, social, spiritual, emotional and cultural needs.

We recognise, however, that our large campus, with its historic buildings spread across a multi-
level site, currently presents accessibility challenges for pupils, staff and visitors with physical
disabilities. We are working hard to resolve this and continue to make improvements throughout
the College. We monitor our buildings and campus and seek to take reasonable steps to improve
the College’s physical environment in order to increase the extent to which pupils with a disability
are able to take advantage of our education, sporting facilities and associated services.

2. Action Plan

2.1

2.2

2.3

24

2.5

The College has produced a comprehensive written Accessibility Action Plan. Reviewed annually,
this five-year plan outlines the College’s specific goals and strategic priorities to enhance
accessibility across all areas of school life. The Action Plans are formulated with reference to
Schedule 10 of the Equality Act 2010 and reflect our commitment to:

e increase the extent to which disabled pupils (including those with learning difficulties) can
participate in the College’s curriculum

e improve the physical environment of the College in order to increase the extent to which
disabled pupils are able to take advantage of education and associated services offered by the
College

e adapt, for example, printed documents provided in the classroom to suit the needs of

disabled pupils

The Action Plan for 2021-2025 has resulted in the completion of all works from the 2016 - 2020
audit. The new audit conducted in 2022 resulted in 892 actions, of which 94 have been completed

and 17 are in progress. The remaining actions will now be carried forward to establish the action
plan for 2026 — 2030.

A summary of these actions is provided at 2.9. A copy of the full action plan can be requested
from the Estates Bursar, if required.

The Action Plan for 2026-2030 seeks to make improvements to accessibility throughout the
College’s buildings and across its extensive campus. All new buildings will comply with the
Equality Act 2010, and all refurbishments of existing buildings will, as far as practicable, be
adapted to accommodate pupils, staff and visitors with a disability.

An external audit of physical accessibility across the campus, with a particular focus on internal
adjustments to existing buildings, has been conducted by Direct Access Consultancy Ltd. The
audit covered all boarding houses, academic and administration buildings and sports facilities.

A summary of the recommendations from this audit for boarding houses is as follows:

2.5.1  Currently, Marlborough College’s most accessible Boarding House for disabled people
is Dancy, which has the facility to provide full wheelchair-accessible accommodation.
Due to the current demand for accessible accommodation at the College, this provision
is adequate but should be improved upon in future as a priority to prepate for increased
demand. However, C3 should be reviewed to achieve better accessibility within a second
House.
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2.5.2  There is further potential for other boarding houses to be wheelchair accessible if
refurbishments are implemented for level access, accessible bedrooms and accessible WC
and bathroom facilities. Where opportunities arise, as part of refurbishments and
alterations, accessibility recommendations should be implemented in order to provide
continued improvement over the long term.

2.5.3  In the short term, providing facilities in each Boarding House for people with ambulant
disabilities is recommended. External ramps and steps require handrails to each side
(where missing) and colour contrast and tactile warnings should be added to external
steps to aid people with impaired vision.

2.6 A summary of the recommendations from this audit for academic buildings is as follows:

2.6.1  The main issues regarding the academic buildings include providing level access to the
unique locations within the College; these should be considered for improvement so that,
where possible, they are accessible to all.

2.6.2  External ramps must be kept clear from obstructions, including vehicles, to ensure
sufficient manoeuvring space is provided. People with impaired vision may be reluctant
to use stairs with open risers, and it is recommended that, as a long-term renovation plan,
the open risers in the Languages Centre are filled in.

2.7 A summary of the recommendations from this audit for administration buildings is as follows:

2.7.1  The main issues noted from the administration buildings include supporting people with
mobility impairments who may be required to travel substantial distances between areas
of the College, as well as improving the routes in the College that have significant level
changes. Investigating the architectural feasibility of installing platform lifts and mobility
vehicles could help to achieve this.

2.7.2  Accessible parking bays require remarking and additional accessible parking spaces
would provide a variety of suitable parking areas across the College and should be
considered.

2.8 A summary of the recommendations from this audit for sports facilities and buildings is as
follows:

2.8.1  The main issues identified across the sports facilities include providing suitable sighage
for accessible entrances and accessible WC facilities, as well as providing some level
access into the squash courts building. Creating accessible spectator areas in the sports
facilities is also recommended.

2.8.2  Any unique features, such as the Dance Studio and Gym, should be part of a long term
aim to provide full access to all facilities, either by relocation, alteration or lift installation.

2.9 The College 2026-2030 Action Plan is based on these audit findings and can be summarised as:

Summary by Priority ratings actions by area

_| B C D Total
Academic 25 55 91 60 231
Administration 52 56 115 77 300
Boarding 6 29 95 187 317
Sports 7 18 3 16 44
Totals 90 158 304 340 892
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And as at May 2025, the progress against priority A and B actions was as follows:

Summary of Priority A works
- Complete In Progress Pending Refurbishment
Assessment / Upgrade
Academic 25 11 6 0 8
Administration 52 31 1 0 20
Boarding 6 4 0 0
Sports 4 0 0
Totals 90 50 7 0 33
Summary of Priority B works
Priority B Complete In Progress Pending Refurbishment
Works Assessment / Upgrade
Academic 38 16 8 8 6
Administration 43 20 2 3 18
Boarding 17 5 0 0 12
Sports 15 0 0 12
Totals 113 44 10 11 48

2.10

3.1

3.2

It is anticipated that the remaining priority A and B actions will be completed by August
2025.

In the next phase of works in 2025/2026, the priority C actions will be completed.

We are committed to increasing the extent to which the disabled and those with special
educational needs can participate in the College curriculum and to improving the delivery to
disabled pupils of information which is readily accessible to pupils who are not disabled as
outlined in sections 3(2)(a) and (c) Schedule 10 of the Equality Act 2010. This aspect of the
Accessibility Policy and Action Plan falls under the jurisdiction of the Head of Academic Support.
The new objectives for the 2021-2025 Accessibility Action Plan are currently being developed.

Equality, Diversity and Disability

Matlborough College is an inclusive mainstream school, committed to welcoming pupils with
disabilities and special educational needs, provided we can reasonably meet their individual needs,
offer appropriate support, and ensure that our facilities are suitably equipped to accommodate
them.

Although the College is working towards improving accessibility throughout its campus, we
recognise that we currently have limited facilities for the disabled. We will, however, do all that is
reasonable to meet our commitment to supporting diversity and inclusion, and to comply with
our legal responsibilities under the Equality Act 2010, by accommodating the needs of applicants
and existing pupils with disabilities through the provision of reasonable adjustments, based on
the information provided to the College by the applicant’s parents/carets.

4. Admissions

4.1

Parents of a child who has any disability or special educational needs should provide the College
with full details on enrolment using the Learning Difficulties and Disability (SEND) form. This
is attached to the SEND Code of Practice Policy as Appendix A. The College needs to be aware
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of any particular requirements which may affect a child's ability to patticipate in the admissions
procedure and to take full advantage of the education provided at the College. The purpose of
obtaining this information is to allow the College to consider any adjustments it might need to
make.

5. Staff

5.1 Marlborough College is an Equal Opportunities Employer and is opposed to any form of
discrimination against its staff or potential staff.

5.2 We recruit and promote staff on the basis of merit, working to ensure that physical disability is,
in itself, no bar to recruitment, promotion or training. We require all our managers and staff to
respect this policy and to act in accordance with it.

6. Supplementary Policy Documents

6.1 This Accessibility Policy and Action Plan should be read with reference to the following
documents:

e Marlborough College Admissions Policy

e Teaching English as an Additional Language (EAL) Policy
e Equal Opportunities Policy

e Academic Support Policy

e SEND Code of Practice Policy

7. Accessibility Committee

7.1  The Accessibility Policy and Plan is authored by the Bursar. The SEND Code of Practice Policy
is authored by the Deputy Head (Academic). Both documents are reviewed by the Accessibility
Committee, which includes:
e DBursar
e A Member of Council (Buildings Committee)
e Second Master
e Deputy Head (Academic)
e  Deputy Head (Pastoral)
e Deputy Head (Co-Curticular/Outreach)
e Head of Learning Support
e Director of Admissions
e [Hstates Bursar

e Director of People and Culture

e Director of Operations / Enterprises
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e Safeguarding Coordinator

7.2 The committee may co-opt additional members whose expertise in any field would be of
assistance. The committee's terms of reference are:

7.2.1

7.2.2

7.2.3

7.2.4

7.2.5

7.2.6

7.2.7

to improve accessibility to the campus and buildings by considering such needs and
priorities within the framework of the Marlborough College Capital and Master
Development Plan

to improve accessibility to the curriculum and information, increasing the extent to
which disabled pupils (including those with learning disabilities) can participate in the
curriculum

to consider the impact of any regulatory changes affecting accessibility through an annual
review of the Accessibility Policy and SEND Code of Practice Policy

to develop, monitor and review progress of projects included in the Accessibility Action
Plan

to meet, as required, but at least annually

to make an annual report to the Buildings Committee, a committee of Council, on
improvements to physical accessibility to the campus and buildings

to make an annual report to the Academic Committee, a committee of Council, on
improvements to accessibility to the curriculum and information

7.3 The following areas will be considered by the College's Accessibility Committee:

e admissions

e attainment

e attendance

e cxclusions

e cducation

e co-cutricular activities

e Council representation

e physical College environment (projects/operations)

e sclection and recruitment of staff

e sporting education and activities

e  staff training

e welfare

8. Accessibility Action Plan 2021-2025

A copy of the full Action Plan can be requested from the Estates Bursar, if required.
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9. Version Control

Author: Bursar
Approved by: The Master
Date: Summer 2025
Review Date: Summer 2026

Circulation:

College Website, A-Z Policies
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